
THE TOP THREE TYPES OF ORGANIZATIONAL 
WRONGDOING WITNESSED BY EMPLOYEES ARE:

Discrimination

41%

38%
Health & Safety 

Violations

38%
Sexual

Harassment

36%

or 64 million working Americans 
are aware of wrongdoing 
committed at their place of work

92%

89%

say employees should speak up
and report wrongdoing 

78%
are likely to blow the whistle

of those

93% their colleagues

90% their customers

88% the leadership team

85% the environment

EMPLOYEES ARE MOST LIKELY TO 
REPORT WRONGDOING IF IT AFFECTS:

94%
say employers should 
put safeguards in place 
to protect employees

32%
believe the organization 
‘probably has something 
to hide’

of American employees believe 
their employers use unethical 
or illegal practices that only 
employees know about 

if they don’t

IF A WHISTLEBLOWER HOTLINE IS NOT AVAILABLE TO EMPLOYEES, 
THEY WILL MAKE THEIR CONCERNS PUBLIC BY SHARING WITH:

46%
Friends/
Family

Industry
Officials

14% 9%
Lawyers

18-34 YEARS OLDS
SEE MORE, FEAR MORE AND TELL MORE

5%
Media Social Media

5%

Greater fears 
of retaliation

Tell twice as 
many people

3x more likely 
to share on 

social

Survey commissioned by:
About the Research
From March 21 to March 25, 2022, an online survey was conducted by 
WhistleBlower Security with a representative sample of 1,012 Americans 
employed at organizations with more than 250 employees. The survey 
was conducted among members of the Angus Reid Forum. The margin of 
error is +/- 3.1 percentage points, 19 times out of 20. 


